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News Update on page 2….

Welcome to the latest ROLI update.  It includes articles, news items, links to websites and details of training which are related to Equality work.

If you have any news which you would like to share with other Equality groups in B&NES or if you see an article which should be included, please tell me.  

It’s always good to have feedback (positive or negative!), so do you read it, is it useful, do you forward it to colleagues, has it increased your knowledge of equalities issues?   

Please contact Paula Cannings (details below).

The Aims of Reaching Out- Linking In
The project wants to help what are sometimes called ‘seldom heard’ groups to get their voices heard and to participate in local decision making and planning.  These groups can be: BME groups, groups supporting people with disabilities, faith groups, groups which  support lesbian, gay, bisexual, transgender people, women’s groups and men’s groups, groups representing people of particular ages.  There is also an emphasis on the isolation that can be caused by living in rural areas.  It aims to make the Voluntary and Community Sector fully aware of issues facing ‘seldom heard’ /equalities groups and communities.  In doing this, we are working closely with specialist equalities organisations to ensure that this project achieves its aims.
Reaching Out- Linking In Project Contact Details
Paula Cannings -  e-mail:  paula@developecs.org.uk 
Tel: 01225 330090 / 07825 601388(mobile) Monday - Thursday

Address: Reaching Out- Linking In: DEVELOP, South Vaults, Green Park Station, Bath BA1 1JB
ROLI website for Bath & NES: www.equalitiesengagebanes.org.uk
News
You can find this Bulletin and previous editions on the website www.equalitiesengagebanes.org.uk  Just click on the NEWS icon halfway down the page.

The Equality Act 2010 
Home Secretary and Minister for Women and Equality Theresa May announced on 17 November that the socio-economic duty, which was created as part of the 2010 Equality Act, will be scrapped. The announcement came as the Home Secretary outlined a radical new approach to equalities that rejects political correctness and social engineering.  She announced plans to tackle inequality by treating people as individuals rather than labeling them in groups, and ending the top-down approach that saw Whitehall trying to impose equality from above.  The speech also underlined the government’s ongoing commitment to equality and fairness.  
'We need to move away from this old approach and make equalities work for everyone. We need equalities policy to work with the grain of human nature, not against it. Legislation on its own is not enough. Government will no longer dictate how people should behave. Instead we will put in place an architecture to support business and wider society to do the right thing.'
(News story from Home Office website)
Interfaith Week took place across England and Wales 21-27 November
The aims of the Week are: to strengthen good inter faith relations at all levels, to increase awareness of the different and distinct faith communities in the UK, in particular celebrating and building on the contribution which their members make to their neighbourhoods and to wider society and to increase understanding between people of religious and non-religious belief. Faith communities took part, alongside schools, colleges, universities, local authorities, health care organisations and many more.

If you want to know more, go to www.faithnetsouthwest.org.uk
From the Multifaith calendar this month

2-9 December is Hannukah, a Jewish celebration of victory over religious persecution
7 December is Al-Hijira or holy pilgrimage, the Islamic New Year

8 December is Bodhi Day for some Buddhists
And it cannot have escaped your notice that Christians will be celebrating Christmas on December 25.  
International Transgender Day of Remembrance  

Took place on November 20.  If you want to know more about the issues facing transgender people, go to www.gires.org.uk
40th Anniversary of the first disability discrimination legislation

A special church service has been held to mark the 40th Anniversary of the enactment of the Chronically Sick and Disabled Persons Act. 

The event took place at Holy Apostles Church in Pimlico, with Archbishop Vincent Nichols, spiritual leader of the Catholic Church in England and Wales, as celebrant.  Guest of honour at the service was Lord Morris of Manchester, who as Alf Morris, the MP for Manchester, Wythenshawe, proposed and then had enacted the Act of Parliament - one which has had a major impact of the lives of millions of people with disabilities all across the world. 

During the service, Tom Clarke MP spoke about the significance of the Act. He declared: "Today we gather together to express our gratitude to Alf and Irene and all who made such progress possible. Alf, we will never forget what you said in that wonderful speech on the 25th Anniversary of your Act."  Mr Morris proclaimed at the time: “Unfair discrimination leaves disabled people doubly disabled. That is morally wrong and what is morally wrong ought surely no longer to be legally permissible in Britain.” 
 
Lesbian couple to challenge ban on UK civil marriages

A lesbian couple applied for a civil marriage license in a direct challenge to the UK's legal ban on same-sex marriage.  If their application is refused, the couple – Colette French and Katie Green – plan to take legal action in the courts to strike down the prohibition on gay marriages.  Their application took place at Petersfield Register Office in Hampshire Tuesday 30 November at 12.45pm.
Age Discrimination at Safari Park

Longleat Estate has moved swiftly to fire older workers ahead of a change in the law next year which will make it illegal to force people into retirement at 65.  A spokesman for Longleat refused to tell Sky News the number of employees affected, but reports suggest around 25 have been handed redundancy notices.  "Staff contracts have always included a retirement clause at 65," said the spokesman.  He added that there was a modernisation programme under way at the estate, and that the workforce cuts were part of a series of changes.  

However, charity Age UK has warned the events at Longleat may be the first of many ahead of the legal change next October.  "We are concerned that some employers might be tempted to rush out forced retirement notices before the proposed ban on the Default Retirement Age comes into force next year," said Michelle Mitchell, charity director at Age UK.  "The fact that this is legally allowed doesn’t make it any less arbitrary or unfair to older employees who would see their working lives cut short for no reason other than their age."

Past it at 35? You must be a woman!

Radical ideas aimed at improving the career chances of women in British television will be published tomorrow in an attempt to shatter the "malign sexism and ageism" in the entertainment industry.  The problem is so bad that women aged 35 are struggling to land roles, said the actors' union Equity. The union is calling for compulsory audits to ensure that TV, film and theatre companies that receive public funds provide enough roles for older women. 

The International Federation of Actors, of which Equity is a member, will launch tomorrow an equal opportunities handbook. Its controversial recommendations include government targets ensuring that 40 per cent of key film positions are held by women; greater monitoring by TV networks to ensure their programmes have a gender and age balance; and women taking on men's roles. 

(Thanks to Equality South West for several of these news items) 
Training & events

EQ Workshops

It’s not too late to book your place at the next workshop, which will focus on Religion and Belief on 9 December.  It should be a very interesting morning where you can hear and discuss how belief impacts on all equalities groups and you will have the chance to tell people about your organisation.    Click here for details http://www.equalitiesengagebanes.org.uk/Events.htm
If you can’t make 9 December, then make a note in your diary for the next one: Wednesday 19 January from 10-12.30, when we will be talking about Gender.  We will hear from an Equalities specialist from the Unite Union.  Full details to follow.   

Tackling Racial Inequalities- a Black South West Network and Network for Black Professionals event- 7 December in Bristol
The evening includes a buffet and drinks reception and a briefing focussing on how to prepare for organisational change caused by the deep cuts facing the public sector.

There is no charge for the event, but booking is essential.

For full details see BSWN website 

http://www.bswn.org.uk/my-guide/training/trif/training/trif/trif-bristol
If you have any suggestions for items which should appear in these Bulletins or any feedback, please send me an e-mail.

Paula Cannings

B&NES Projects Manager

Develop Enhancing Community Support
paula@developecs.org.uk
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Chippenham: 3-4 New Road, Chippenham, Wiltshire, SN15 1EJ. Tel: 01249 654089
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Develop Enhancing Community Support Limited is a Company Limited By Guarantee registered in England and Wales 01986363. Registered Office is the Chippenham address above. Registered Charity 1096008.

Develop Enhancing Community Support is a member of the National Association for Voluntary and Community Action (NAVCA).
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